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ABSTRACT

Human Resource Management is a new way of thinking about how people
should be managed as employees in workplace. Advocates of Human Resource
Management have been presented as having a role to play in both the private and
public sectors. The restructuring of health care delivery systems and the redesign of
nursing roles is creating dramatic changes in the work environment for nurses.
Empirical evidence supports of the relationship between work environment of
nurses. However, in order for research to be applicable to practice settings, more
information is needed on the specific components of the work environment most
salient to nurses. Therefore, the purpose of this study was to determine the effect of
the organizational and work environment on nurses'. The basic objective of this
paper employees’ perception on work environment in rural health centers
Visakhapatnam District. The results of this study indicate that the importance of
relationship in the work setting regarding working facility.
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