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ABSTRACT
The main aim of this paper is to understand trends of employee’s contribution of

elderly and their working pattern in selected states in India. The data used for the present
study is from “Study on Global Ageing and Adult Health (SAGE-2007) data. The study has
been conducted in few of selected states, on the basis of sampling techniques: these states are
Karnataka, Maharashtra, Rajasthan, Uttar Pradesh, Assam, and West Bengal. This paper is
grounded on the working pattern and work status of the elderly. At the same time as to fulfil
the objectives, different scientific methods and techniques are used with SPSS software.
Findings reveal that, the 72 percent of the elderly ever worked and in that the proportion of
women is slightly less than the half and male is around 96 percent. Though there is a lower
and decreasing percentage of working elderly, but the increasing proportion of elderly
employees in labour market it expresses that the employees’ contribution of elderly is
gradually increasing.

KEYWORDS: Trends, Employees of elderly, Contribution, India.
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